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Introduction

Welcome to the Scottish Engineering Employment Guide 2016.
As you will see from the extensive Table of Contents, we have covered the many aspects of
Employment Law and updated them, where appropriate. We have incorporated a number of
specimen documents which can be used for specific applications.
While the information is correct at time of going to press, it should be used primarily as a guide,
and we would encourage members to call the Scottish Engineering Employee Relations Team who
are available throughout the working week, prior to embarking on any course of action.

Bryan Buchan
Chief Executive
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